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REQUIRED VACCINES/TESTING FOR EMPLOYEES  

I. PURPOSE  

Jackson Public School District must provide a safe and healthy learning environment and 

workplace, consistent with COVID-19 public health guidance and legal requirements, to protect 

its students, parents, staff, and other stakeholders. According to the federal Centers for Disease 

Control (CDC) and the Mississippi Department of Health, COVID-19, poses a continuous threat 

to the safety and wellbeing of our community. Vaccination is the most effective way to prevent 

transmission and limit COVID-19 hospitalizations and deaths. 

II. DEFINITIONS 

Fully Vaccinated:  Consistent with the Centers of Disease Control’s (CDC) current definition, 

which is subject to change, employees are considered fully vaccinated: 

• 14 days after a second dose in a two-dose series, such as the Pfizer or Moderna 

vaccines, or 

• 14 days after a single-dose vaccine such as Johnson & Johnson’s Janssen vaccine. 

Proof of Vaccination:  Vaccination Record Card issued from the CDC in physical form or 

electronic vaccination record. 

Employee:  For the sole purposes of this policy, the term “employee” includes all full-time, part-

time, and temporary workers, including interns and volunteers. 

Eligible Employee:  An eligible employee is an employee whose status does not fall within any 

limited exemptions to the COVID-19 Vaccine requirement. 

Exempted Employee: An exempted employee is an employee not required to take the COVID-

19 vaccine due to any limited exemptions to the COVID-19 Vaccine requirement as outlined in 

Section 2 of this policy. 

III. POLICY 

Due to the emergence of the COVID-19 Delta variant and the high transmission rate of COVID-

19 in our area, Jackson Public School District is requiring all employees to become fully 

vaccinated, OR participate in weekly COVID-19 testing.   

Any employees who are not fully vaccinated, including those who are exempt due to medical 

reasons or sincerely held religious beliefs, are required to complete weekly COVID-19 testing. 

The cost of testing will be paid for by the District. District-funded testing will be conducted at sites 

and times identified by the District. 

Jackson Public School District will provide either onsite access to the vaccines, at no cost to 

employees, or a list of locations to assist employees in receiving the vaccine on their own.  
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Jackson Public School District reserves the right to require that employees obtain periodic updated 

vaccinations (e.g. booster shots) and provide verification thereof under this policy. The District 

shall provide advanced notice of any such requirement. 

SECTION 1: EMPLOYEE VACCINE REQUIREMENTS 

1.1 Vaccination Status: All JPS employees must report their vaccination status no later than 

October 1, 2021, even if they are not fully vaccinated at the time. JPS must maintain accurate data 

on all its employee vaccination statuses. 

1.2 Proof of Vaccination: Individual employees are responsible for obtaining a COVID-19 

vaccination and associated documentation. JPS requires all eligible staff to be “fully vaccinated” 

against COVID-19 and provide proof of full vaccination to their immediate supervisor, or submit 

to weekly COVID-19 testing. 

A person is “fully vaccinated” 2 or more weeks after receipt of the final dose of a COVID-19 

vaccine. If proof of full vaccination is not on file JPS, staff are required to continue participation 

in the weekly COVID-19 testing protocol.  

1.3 Vaccination Leave Time: Unvaccinated employees requiring a vaccine to come into 

compliance with this policy should use their sick or personal leave for the time taken to receive 

vaccinations, or receive the vaccine during non-working hours. 

1.4 Weekly Testing: Any employee who remains unvaccinated is required to participate in 

weekly COVID-19 testing, even if said employee is exempted from mandatory vaccination. The 

District will responsible for weekly testing costs. Weekly testing will be conducted at District 

designated sites and times, outside of normal working hours.  

All employees must sign and return forms consenting to COVID-19 testing by October 1, 2021. 

Failure by unvaccinated employees to timely return consent forms and submit to mandatory 

weekly testing may result in disciplinary action, up to/including termination. 

Any employee who receives a positive COVID-19 test result should not report to work; instead 

employees should seek medical attention and quarantine. Employees should return to work once 

they have received a negative COVID-19 test result. 

1.5 Self-Reporting: All employees of the District are responsible for self-reporting positive 

cases of COVID-19, and adhering to the quarantine guidelines followed by the District. 

1.6 Unlawful Vaccination Records: Employees presenting a false, misleading, or inaccurate 

proof of COVID-19 vaccine record shall be guilty of a federal offense and will be subject to 

disciplinary action, up to/including termination. 

SECTION 2: VACCINATION EXEMPTION  

Certain employees may be exempted from mandatory vaccination. Limited individual exceptions 

include: (1) a qualifying medical reason, such as a disability, which interferes with the employee’s 

ability to receive the vaccine; and, (2) a sincerely held religious belief that prevents the employee 

from receiving the vaccine. 
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Employees with a medical condition or other medical restriction that affects their eligibility for a 

vaccine, as verified by their medical provider, or those with a sincerely held religious belief that 

prohibits them from receiving a vaccine, may request a reasonable accommodation to be excused 

from this vaccination requirement. Employees must complete and submit the appropriate forms 

and provide written proof of their need for an exemption/accommodation. Requests for 

accommodation must be submitted on or before October 1, 2021. The District will review requests 

for accommodation on a case-by-case basis consistent with existing procedures for reasonable 

accommodation requests.  

No employee will be discriminated against or retaliated against for seeking or obtaining a 

vaccination exemption. 

2.1 Weekly Testing: Exempted employees are required to submit to District-funded weekly 

testing at District designated sites and times. 

2.2 Confidentiality:  JPS will continue to maintain confidentiality with all employees’ 

medical records, conditions and/or diagnoses as pursuant to applicate federal and state laws. 

SECTION 3: COVID-19 LEAVE 

Employees who have provided proof of their vaccination card to JPS showing they are partially 

vaccinated or “fully vaccinated” (meaning they are 2 or more weeks past receipt of the final dose 

of a COVID-19 vaccine) yet still contract COVID-19 and/or are directed to isolate or quarantine 

by a healthcare provider, health department, or JPS Office of Climate and Wellness, will NOT be 

required to use their PTO or other leave for the time directed for isolation or quarantine. Up to ten 

(10) days of paid COVID-19 leave will be provided to vaccinated employees in the event they test 

positive for COVID-19 or are directed to quarantine. This leave will be provided through the end 

of the school year. This leave does not accumulate or carry over to the next fiscal year. 

Staff who have not provided proof of their COVID-19 vaccination card to JPS showing they are 

either partially vaccinated or “fully vaccinated” (meaning they are 2 or more weeks past receipt of 

the final dose of a COVID-19 vaccine) will use PTO for all days required for Isolation/Quarantine, 

including unpaid days, if the number of PTO days are exhausted. 

Staff presenting a false, misleading, or inaccurate proof of COVID-19 vaccine card or record shall 

be guilty of a federal offense and will be subject to disciplinary action, leading up to/including 

termination. 

Employees are also expected to follow any additional district policies and procedures to address 

efforts to mitigate the spread of COVID-19, including wearing masks. Failure to adhere to any 

District policies and procedures may result in discipline, up to and including termination. 

For information on the safety and efficacy of the COVID-19 vaccine or information on where in 

our area to receive the vaccine, please visit the CDC’s website or the Mississippi Department of 

Health’s website. 

SOURCE: Jackson Public School District, Jackson, Mississippi 
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DATE: September 21, 2021 

LEGAL REF: Family and Medical Leave Act of 1993, 18 U.S.C. § 1017; 29 U.S.C. §§ 2601–2654 

(2006); Americans with Disabilities Act of 1990 (ADA), 42 U.S.C. §§ 12101-12213 (2018); 

Section 504 of the Rehabilitation Act of 1973, as amended, 29 U.S.C. § 794; Mississippi Code 

Ann.§ 41-23-37 (2013); Mississippi Code Ann.§ 41-23-5 (2013);Mississippi Code Ann.§ 41-23-2 

(2013); Mississippi Code Ann.§ 41-23-13 (2013) 

 

CROSS REF: Centers for Disease Control. (2021, August 5).  "Guidance for Covid-19 Prevention 

in K-12 Schools." Retrieved from https://www.cdc.gov/coronavirus/2019-

ncov/community/schools-childcare/k-12-guidance.html 


